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Figure 24,

Median annual earnings of persons 25 years old and over, by highest level of education and sex: 2006
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SOURCE: U.S. Department of Commerce, Census Bureau, Curent Population Survey [CPS), March 2007,
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® Ruth Stmmons at Brown University since 2001

@ Shirley Tilghman at Princeton University since
2001

@ Susan Hockfield at MIT since 2005

@® Drew Gilpin Faust at Harvard University since
2007

® Nancy Cantor at Syracuse University since 2004

® Amy Gutmann at University of Pennsylvania since
2004
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Table 2: Representation of Females in the Faculty at Princeton University, October 1992,

1997, and 2002

Female # (%) Female #
Total # Full Full and Total # (%)
Total# | Female# | and Associate Associate Assistant | Assistant
Faculty (%) Professors Professors Professors | Professors
Humanities
92 192 51 (26.5%) 138 24 (17.3%) 54 27 (50.0%)
a7 190 50 (26.3%) 152 35 (23.0%) 38 15 (39.5%)
02 204 62 (30.3%) 148 39 (26.3%) 56 23 (41.0%)
Social Sciences
92 166 32 (19.2%) 108 17 (15.7%) 58 15 (25.9%)
a7 162 42 (25.9%) 113 22 (19.4%) 49 20 (40.8%)
02 172 39 (22.6%) 118 21 (17.6%) 53 18 (34.0%)
Matural Sciences
92 196 22 (11.2%) 142 12 (8.4%) 54 10 (18.5%)
a7 200 28 (14.0%) 146 15 (10.3%) 54 13 (24.1%)
02 206 33 (16.0%) 158 25 (15.7%) 47 8 (17.0%)
Engineering
92 100 3(3.0%) 77 1(1.3%) 23 2 (8.7%)
a7 102 B (7.8%) 86 1(1.1%) 16 7 (43.8%)
02 118 12 (10.1%) 92 7 (7.6%) 26 5(19.2%)
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Figure 2: Gender differences in salaries (%) for all Princeton faculty as a function of time.

(Differences in the negative direction indicate lower salaries for women.) A\ L/
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Table 21: Parental workload relief and tenure clock delays (current faculty)
B21:To your knowledge, are professors in your department encouraged to take parental workload

’
relief? e
Encouraged Neither Discouraged Don’t N X 7N
encouraged nor know (p-value) '
discouraged |
Men 16.5% 46.6% 2.3% 34.6% 133 2.91
Women 16.7% 61.1% 5.6% 16.7% 18 (0.406)

B22: To your knowledge, are assistant professors in your department encouraged to delay the tenure
clock after the birth or adoption of a child?

Encouraged Neither Discouraged Don’t N Y
encouraged nor know (p-value)
discouraged
Men 22.6% 39.1% 1.5% 36.8% 133 5.83
Women 16.7% 38.9% 11.1% 33.3% 18 (0.120)

B23: Do you think a delay in the tenure clock after the birth or adoption of a child is detrimental or
b0 i beneficial to an assistant professor’s career?

Beneficial  Neither beneficial Detrimental Don’t N X
nor detrimental know (p-value)
Men 47.4% 21.1% ( 3.8% ) 27.8% 133 17.94
Women 55.6% 11.1% 27.8% 5.6% 18 (0.000)

Note: The sample used for these tabulations consists of faculty members who Teported having at least one pre-school-aged or primary-school-aged
child while a faculty member at Princeton.
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Table 22: Are faculty meetings and seminars scheduled during hours that conflict with daycare hours? (B24) (current faculty)

Never Infrequently  Occasionally  Frequently Don’t N %
know (p-value)
‘U«rc‘,po/ndt,nls with younger LhIIdI‘anNPI‘mLLlUH

Men 21.8% 20.3% 11.3% 9.0% 37.6% 133 11.91
Women 16.7% 27.8% 33.3% 16.7% 5.6% 18 (0.018)

Total 21.2% 21 — J39%% 5% 33.8% 151

__ all respondents with youngerehitdrerrwitteat-Peiaceton and spouses who work full-time

Men 24.6% 6% 11.5% 14.8% 24.6% 61 8.57
Women 15.4% 30.8% 38.5% 15.4% 0.0% 13 (0.053)

Total 23.0% 5.7% 16.2% 14.9% 20.3% 74

Note: The sample used for these tabulations consists of T
child while a faculty member at Princeton.

Table 23: Adverse effects of problems with daycare on careers (current faculty)

ried having at least one pre-school-aged or primary-school-aged

Not at all Somewhat Maoderate Substantial N_ X
Amount amount (p-value)
B26a: Have problems with accessibilily or quz:ln[y of dd)’(,dl‘e For your primary-school-aged
child/children adversetyaffected yourprefessional life?
Men 62.6% 7.0% 6.]% 4.4% 115 5.329
Women 35.7% 35.?% 14.3% 14.3% 14 (0.149)
total 59.7% 7.0% 129
B26b: Have problems with accethlhty or quality ol daycare for your pI‘L-bLhUUl aged child/children
ady »&lﬁﬁeﬂéﬁ—)m
Men 69.4% 7.4% 0.8% 121 29.00
Women 7.1% 7.1% 14.3% 14 (0.000)
total 63.0% 7.4% 7% 135

Note: Percentages are computed only for those who lndlcated they had children in the relevant categories while a faculty member at Princeton,
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Table 20: Marriage, children and spousal employment status (current faculty only) ~
~Allfaculty  Untenured faculty - Tenured faculty
Women______ Men ~ Women © Men Women Men .
Married : 0 63.6% 65.9% 93.1% 95.3%
[Tas at least one child 57.5% 78.0% 27.3% 38.6% 09.0% 89.1% '
Had at least one young child while a 0% 66.5% 18.2% 36.4% 55.2% 75.0%
Princeton faculty member J
N 40 200 11 44 29 156 el
e il S _ Ofall margiedfagulty: R S
Spouse not employed 0% 30.3% 0.0% 20.7% 0.0% 32.3% H
Spouse employed part-time % 2T9% 0.0% 27.6% 18.5% 20.8% .
Spouse employed full-time 85.3% 47.8% 100.0% 51.7% 81.5% 47.0%
. Ofall married faculty with at least one voung child while a faculty member: : S e ‘
Spouse not employed 0.0% 27.9% 0.0% 31.3% 0.0% 27.4% ‘
Spouse employed parl-time 18.8% 24.8% 0.0% 25.0% 20.0% 24.8% ' ‘
Spouse employed full-time 81.3% 47.3% 100.0% 43.8% 80.0% 47.8%

Notes: “Married” refers to having a spouse or domestic partner, and is derived from question B23. Spousal employment information was obtained
from the answer Lo question B25a “What best describes your spouse’s/partner’s current employment status?” to which respondents could choose
“not employed”, “employed part-time” or “employed full-time”. Has at least one child is from question B26. “Young child” refers to a child of pre-

school or primary school age, and is constructed from responses to questions B26a and B26c.
s
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Table 5: Do/Did vou think women are/were especially disadvantaged or favored in the allocation of resources in your department? (B3a) .
2

-

Very dis- Somewhal Neither Somewhat Very favored N X
advantaged disadvantaged favored (p-value)
e Cureenbfaculty 0 0 el : _
Men 0.0% 1.0% 80.1% 17.9% 1.0% 01 21.4
Women &% 19.5% 70.7% 2.4% 0.0‘V) 41 (0.000)

Men 0.0% 12% 77.5% 201%  12% 169 1928

Women 13.0% 21.7% 00.9% 4.4% 0.0% 23 (0.000)
o ~ Current facully—Tlilc scicnces ' it S
Men 0.0% 0.0% 93.8% 6.3% 0.0% 32 6.60
Women 0.0% 16.7% 83.3% 0.0% 0.0% 18 (0.037)
Coonomeaa s W Pormer faculty—untenured at time of departure -G e :
Men 5.6% 5.6% 77.8% 11.1% 0.0% 36 6.82

Women 30.8% 7.7% 61.5% 0.0% 0.0% 13 (0.078)
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Table 17: Do you think women are especially disadvantaged or favored by the practices and procedures for faculty recruitment, hiring, tenure and .

-

promotion in your department fair? (B17a)
Very dis- Somewhat Neither Somewhat Very favored N s
advantaged __disadvantased— favored (p-value)
L e o ~ Current faculty e _ e

Men 0.5% 6.6% 46.5% 41.9% 4.6% 198 48.94
Womcn&@% 27.5% 55.0% 2.5% 2.5%) 40 (0.000)
. \ - _Cyrrent f'amﬂfv—phyd(-n[m;_aﬂd-mm ] : : -
Men 0.6% 6.0% 44.3% 44.3% 4.8% 167 34.82
Women 18.2% 18.2% 54.6% 4.6% 4.6% 22 (0.000)

 Current faculty—Tlife scicnce i :
Men 0.0% 9.7% 58.1% 29.0% 3.2% 31 12.30
Women 5.6% 38.9% 55.6% 0.0% 0.0% 18 (0.015)
_ : ~ Former faculty—untenured at time of departure s :
Men 5.0% 11.1% 38.9% 30.6% 13.9% 30 11.82
Women 30.8% 23.1% 46.2% 0.0% 0.0% 13 (0.019)

Note: A small number of respondents who answered “don’t know” are excluded from the percentages.
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Table 29; Overall, how satislicd arc/were you with your job at Princeton? (B31)

Very Somewhat  Neither satisfied Somewhat Very N v
satisfied satisfied nor dissatisfied dissalisfied dissatisfied (p-value)
AR et o Ot BaotY D e S
-Men 62.8% 31.2% 2.0% 4.0% 0.0% >99 21.18
Women 39.0% 48.8% 2.4% 2.4% 7.3% 41 (0.000)
B T T Sarrent faculty—physical sciences and engineeripe— ' ' :

Men 61.7% 32.3% 1.2% 4.8% 0.0% 167 2347
Women 43.5% 39.1% 0.0% 4.4% 13.0% 23 {0.000)
Soaen : ol ~ Current fuculty—life sciences i : Sl :

Men 68.8% 25.0% 6.3% 0.0% 0.0% 32 6.54
Women 33.3% 61.1% 5.6% 0.0% 0.0% 18 (0.038)
e ~ Tormer faculty—untenured at time of departure ; s

Men 43.2% 35.1% 5.4% 13.5% 2.7% 37 1048
Women 23.1% 38.5% 7. 7% 0.0% 30.8% 13 (0.033)
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Table 30: How strongly do you agree or disagree with the following statement: I feel my voice is heard within my de partment *(B32)

-

U

c-

Strongly Somewhat  Neither agree Somewhal Strongly N v
agree agree nor dlsag_:ee disagree disagree (p-value)
S e T s Current faculty: L\ Al o
Mer 52.0% 32.0% 8.0% 7.5% 0.5% 393 35.07
Wom( 24.4% 39.0% 7.3% 12.2% 17.1% (0.000)
: . T Current faculty physical sciences and engineering ' ' e

o 6.0% 0.6% 168 32.07

Men 51.8% 32.1% :
Women 30.4% 26.1% 8.7% 13.0% 21.7% 23 (0.000)
G b ~ Current faculty—Ilife sciences L e
Men 53.1% 31.3% 3.1% 12.5% 0.0% 32 9.27
Women 16.7% 55.6% 5.6% 11.1% 11.1% 18 (0.055)
. Former faculty —untenured at time of departure g
Men 16.2% 35.1% 10.8% 18.9% 18.9% 37 8.32

Women 0.0% 7.7% 30.8% 30.8% 30.8% 13 (0.081)
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