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In 2005, the University announced the
formation of two Task Forces—the Task
Force on Women Faculty and the Task
Force on Women in Science and
Engineering—to "develop concrete
proposals to reduce barriers to the
advancement of women faculty af
Harvard.”
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Area

Proposal

Oversight Structures

Data Collection

Faculty Recruitment

Faculty Retention /
Work-Life

‘ 1) Senior position |

21 Visiting committee process

3) Climate survey
4} Metrics

5) Status reports

6) Programs on Diversity

7) Targeted funds

8) Dual-career program

Q) Expansion of child day care

107 Financial assistance for child care
11) Maternity leave

12} Tenure clock extensions

)
13) Sexual harassment
)

14) Additionzal / broader work-life recommendations




MEN SPEAK UP!

"REAL MEN DO NOT COMMIT RAPE”

E N S P EA | l P Bob Santamaria - Dunster House - Social Studies 12

GENDER EQUALITY | SEXUAL RESPECT

Set HEIF‘ Username I Fasswiord

CAMERON by Cameron Wan Patterson These words
are far...

HUGOD The international community has been shocked
by a recent South African study, headlined in the
respected

TONYB ‘Whatis a "good man™? t's a difficult question,
one that has already heen asked by activist and
schalar..

menSPEAKUD

| K
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Gender inequality i real. The good news is that Menzpeaklp, founded at Harvard, addresses :
men can play & leading rale in ending this the lack of men in the gender equality movement. THE CRIMSON EDITORIAL
age-old societal problem. MenSpeakUp iz a Dwr method: social erterprize povwered by men BERKMAHN CENTER
resource far men who serve as positive and wwehio believe in sexual respect. Our goal. NEWS STORY
responzible role-models to demonstrate empower men to advocate for gender equality.

authentic and respectful manhood.
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